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Abstract

This study aims to prioritize asset-based resource factors that contribute to
competitive advantage in wellness businesses, grounded in the Resource-Based View
(RBV). A gquantitative approach was employed. The sample comprised wellness business
entrepreneurs. Data were collected using an AHP-based questionnaire and analyzed
through the Analytic Hierarchy Process (AHP) to compute the relative weights of asset
factors. The results reveal that Human 'Resource is the most influential factor (W = 0.350),
followed by Financial (W = 0.286), Physical (W = 0.257), and Technology (W = 0.107).
Consistency evaluation indicatés acceptable reliability (CI = 0.0136; CR = 0.0151),
suggesting coherent pairwise judements and credible prioritization outcomes. The findings
highlight the strategic importance of investing in'and retaining human resources, supported
by effective financial management to.enable strategic investments. Additionally, wellness
businesses should enhance. physical resources aligned with their identity and apply
technology primarily to support service delivery and“information management without

diminishing the value'of human-centered service.

Keywords: Resource-Based View, Competitive Advantage, Wellness Businesses, Assets,
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